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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

LOYOLA COLLEGE ( AUTONOMOUS)

Name of the head of the Institution

A Thomas S. J.

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

044-28178300

Mobile no.

9443377840

Registered Email

| oyol aprinci pal @mail .com

Alternate Email

i gacl oyol acol | ege@nmai | . com

Address Sterling Road Nungambakkam
City/Town Chennai

State/UT Tam | Nadu

Pincode 600034

2 Institutional Status




Autonomous Status (Provide date of Conformant of
Autonomous Status)

25- Feb- 1978

Type of Institution

Men

Location

Ur ban

Financial Status

Sel f financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr. A Xavi er Mahi mair aj

Phone no/Alternate Phone no.

04428178423

Mobile no.

9444287256

Registered Email

i gac@ oyol acol | ege. edu

Alternate Email

xavi ernraj @nail.com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. | oyol acol | ege. edu/ i gac/ repor

t/ AQAR2017_18. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://1oyol acol | ege. edu/ docs/ Weekl yCal

endar 2018 _19. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AEBITELETen Period From Period To
3 A 3.70 2013 05- Jan- 2013 04- Jan- 2020

6. Date of Establishment of IQAC

03- Nov- 2003

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Open Forum

24- Aug- 2018 350



http://www.loyolacollege.edu/iqac/report/AQAR2017_18.pdf
http://www.loyolacollege.edu/iqac/report/AQAR2017_18.pdf
http://loyolacollege.edu/docs/WeeklyCalendar2018_19.pdf
http://loyolacollege.edu/docs/WeeklyCalendar2018_19.pdf

1

Open Forum 01- Feb- 2019 213
1

Feedback from Parents 18- Aug- 2018 736
1

Feedback from Parents 09- Feb- 2019 803
1

Feedback from Students on 27- Sep- 2018 8128

Staff (Staff Assessnent) 8

Feedback from Students on 11- Mar-2019 8816

Staff (Staff Assessnent) 6

Feedback from Students on 11- Mar-2019 2714

College (Exit Poll) 6

Springboard Program for 18-Jul - 2018 109

Quality Circle Menbers 1

First Session

Spri ngboard Program for 20- Aug- 2018 79

Quality Circle Menbers 1

Second Sessi on

Springboard Program for 07- Dec-2018 67

Quality Circle Menbers 1

Third Session

View File

8. Provide the list of Special Status conferred by Central/ State Government-

UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | 0 Ni | 2019 0
0
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the 6

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report

View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/4609_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/4609_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/4609_Minutes.pdf

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. 1 QAC organi zed the “National Conference on Excellence in H gher Education” to
provide a platformto academi ci ans, policynmakers in higher education, industry
experts and all stakehol ders of higher education to revisit the Indian higher
education system understand the inportant trends in global context, address to
t he prom nent chall enges and visualize new benchmarks to ensure quality and
excel l ence. The conference brought together faculty, researchers, admnistrators,
resource persons for deliberate on: « Quality and Excellence in higher education
inlIndia e Refornms in H gher Education: Policy/operational Aspects and its

i mpact. e« College Autonomy. ¢ A role of Accreditation and Ranking. ¢ Skil

Devel opnent and Institution industry interaction

2. Preparatory work for the 4th Cycle of Assessnment and Accreditation of NAAC. A
series of neeting for the extended | QAC nenbers and for all the academ c staff
menbers were conducted to sensitize the staff of the accreditation franmework.
Various conmittees have been setup to take up the assigned responsibilities for
the 4th Cycle of Assessnment and Accreditation. The | QAC of the coll ege provided
the overall |eadership for the preparatory works.

3. The feedback from various stakehol ders collected and collated for further

del i berations and actions, it includes feedback from Qpen Forum Parents, Al umi
Staff and Students. Based on the insights obtained the departnents were inforned
to plan for the revision in curriculumand policy decisions required in order to
fulfill various requirenents of students on their teaching |earning experience in
t he col | ege.

4. 6 sessions of faculty devel opment program on various thenes was conducted
t hroughout the acadenic year to train the newy joined and younger staff on
various teachi ng pedagogi es, nodern tools and techni ques avail abl e for greater
teachi ng | earni ng experience.

5. Quality Circle nenbers were actively engaged through the | eadership programme
naned Springboard — Prepare Leaders of Tonorrow. 5 sessions on various chosen
themes were animated by experts to help the nenbers devel op | eadership skills
organi zed t hroughout the acadenic year.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

Orientation to Academic Staff, 14 June |Staff sensitised on various thenes
2018 chosen for the deliberation.

Ext ended | QAC Menbers Meeting, 6 July, [Various activities of | QAC for the
2018 Academ ¢ year 18-19 has been approved




1st Springboard Meeting and

“Di scover a Leader in You” by

| nauguration, 16 July, 2018 Dr. Jesudoss Jayapaul — English Language
Teachi ng Consul t ant
2nd Springboard Meeting, 20 Aug, 2018 “Enotional Quotient for Effective

Leader shi p” handl ed by

Rev. Fr. Sanj ay, SDB, Head, Dept. of
Psychol ogy Sacred Heart Coll ege,
Thi rupat hur

Open Forum 24 Aug, 2018

Di rect feedback from students on
teaching, |earning, research

eval uation and various facilities
obt ai ned, the concerns and queries were
duly clarified by the officials of the
col | ege.

Submi ssi on of AQAR to NAAC, 7 Sep,
2018.

Subni ssi on of AQAR for
conpl eted by email .

2017-18 was

Facul ty Devel opnent
Staff, 19 July, 2018

Program for Juni or

“Teacher as a Facilitator, Mbtivator
and Enabler”, Dr.Joseph Jeyaraj, Fornmer
Head, Departnent of Comrerce &

Under st andi ng and Facilitating the
Students of Digital Age — Ms. Leenn

Pet er, Psychol ogi st

Facul ty Devel opment
Staff, 21 August,

Program for Juni or
2018

“Usi ng Technol ogy I nside and Qutside
the O assroomto Enrich the Learning
Experience” - Dr.A Xavier Raj,

Prof essor - Entrepreneurship Managenent
& Chairperson - C K Prahalad Centre

for Energing India & Head - Loyol a

I ncl usive I ncubation Centre, LIBA
Faculty Devel opnment Program for Junior |Dr.Siluvai Raja, Trainer, Mntor,
Staff, 26 Sep, 2018 Resear cher in MSVE donmain at Prof.CK

Prahl ad Centre for Emerging India, LIBA
and M.Y. Amal a Frank Jayaseel an,

Coordi nator of LIBA-Informatics Centre
were the resource persons who shared
their expertise on “Learni ng Managenent

System (LMS) on d oud”

Facul ty Devel oprment Program for Juni or

Dr. V. Ashok | mmanuel, Associate

Staff, 3 Dec, 2018 Prof essor, Christ University.
Bengal uru, shared his expertise on
“Educati onal Technol ogies for
Teachers”.
View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Col I ege Council Meeting 10- Cct - 2018
15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to



https://assessmentonline.naac.gov.in/public/Postacc/Quality/4609_Quality.xlsx

" assess the functioning ?

Date of Visit 21-Jul - 2017
16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 19-Jan- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Yes, the ERP system at Loyol a takes
care of the various needs of Management
I nformation System(M S) through ERP

whi ch covers various aspects of
academ cs and admi ni stration. Students
att endance, continuous interna
assessnent marks, registration for
further progranms and purchase of
various requirenments of departnments and
centers are effectively and efficiently
managed through ERP system This system
enabl es a fool proof nechanismfor
docunmenting, nonitoring and controlling
various transactions which are
financi al, acadenic and administrative
in nature. Students Attendance is
recorded and nonitored through ERP

Al so, there is a provision for online
paynent. Registration of Optiona

papers are al so done onli ne.

Part B
CRITERION | — CURRICULAR ASPECTS
1.1 — Curriculum Design and Development
1.1.1 — Programmes for which syllabus revision was carried out during the Academic year
Name of Programme Programme Code Programme Specialization Date of Revision
BCom UGCOM Conmrer ce 18/ 06/ 2018
BCom UGCS Cor porate 18/ 06/ 2018
Secretaryship
BBA UGBA Busi ness 18/ 06/ 2018
Admi ni stration
BA UGECO Econom cs 18/ 06/ 2018
BSc UGCOVPSC Comput er Sci ence 18/ 06/ 2018
BCA UGCOVAPP Conput er 18/ 06/ 2018
Applications




BSc UGVAT Mat hemat i cs 18/ 06/ 2018

BSc UGSTAT Statistics 18/ 06/ 2018

BA UGHI S Hi story 18/ 06/ 2018

BA UGSCOC Soci ol ogy 18/ 06/ 2018
View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year
Programme with Programme Date of Introduction Course with Code Date of Introduction
Code Specialization
BA . A. Economi cs 18/ 06/ 2018 EVOLUTI ON OF 18/ 06/ 2018
UCGECO ECONOM C | DEAS
16UEC1IMCO1
BA . A. Economics 18/ 06/ 2018 MATHEMATI CS 18/ 06/ 2018
UCGECO FOR ECONOM CS
16 UECLMCO2
BA . A. Economi cs 18/ 06/ 2018 M CRO 18/ 06/ 2018
UCGECO ECONOM CS - |
16UEC2MCO1
BA . A. Economics 18/ 06/ 2018 QUANTI TATI VE 18/ 06/ 2018
UGECO METHODS | N
ECONOM CS
16UEC2MC02
BA . A. Economics 18/ 06/ 2018 M CRO 18/ 06/ 2018
UCGECO ECONOM C - 11
16UEC3MC01
BA . A. Economi cs 18/ 06/ 2018 BASI C 18/ 06/ 2018
UCGECO ECONOVETRI CS
16UEC3MCO2
BA . A. Economics 18/ 06/ 2018 MACRO 18/ 06/ 2018
UCGECO ECONOM CS - |
16 UECAMCO1
BA . A. Economi cs 18/ 06/ 2018 OPERATI ONS 18/ 06/ 2018
UCGECO RESEARCH
16UECAESO1
BA . A. Economics 18/ 06/ 2018 MANAGERI AL 18/ 06/ 2018
UGECO ECONOM CS
16 UECAESO2
BA . A. Economi cs 18/ 06/ 2018 18/ 06/ 2018
UGECO ENTREPRENEURI AL
ECONOM CS
16UECAESO3
View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course

Programme Specialization

Dates of Introduction

BA

B.A English / Wnen's

Witings

18/ 06/ 2018



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/4609_Syllabus_revision_1583820299.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/4609_programmes_on_employability_1583835206.xlsx

BA B. A English / Protest 18/ 06/ 2018
Literature
BA B. A English / Asian 18/ 06/ 2018
Literature
BA B. A English / American 18/ 06/ 2018
Literature - 11
BA B. A. Econom cs / |ndian 18/ 06/ 2018
Econony
BA B. A. Econom cs / |ndian 18/ 06/ 2018
Fi scal System
BA B. A. Economics / Research 18/ 06/ 2018
Met hods | n Econom cs
BA B. A. Econom cs / 18/ 06/ 2018
Econom cs O | nsurance
BA B. A. Econonics / 18/ 06/ 2018
Princi ples O Marketing
BA B. A Economi cs / Hunman 18/ 06/ 2018
Resour ce Managenent and
Devel opnent
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

College level during the Academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

BCom

Honour s

18/ 06/ 2018

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Techni ci an

Course on Soci al Science 18/ 06/ 2018 25
Resear ch Met hodol ogy
Cour se on Research 18/ 06/ 2018 94
Met hodol ogy
CGer man Language 18/ 06/ 2018 5
Spoken Engli sh 18/ 06/ 2018 6
Training in Leadership 18/ 06/ 2018 666
Conpet ence Bui | di ng 18/ 06/ 2018 35
Strategi c Marketing 18/ 06/ 2018 34
Certificate Programre
US Certified Managenent 18/ 06/ 2018 30
Accounting ( US CVA)
M- Medi a Ani mati on Open 18/ 06/ 2018 24
Sour ce Sof tware
Trai ning on Broadband 18/ 06/ 2018 26

View File



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/4609_Program_introduced_1583836295.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/4609_Value_added_courses_1583837793.xlsx

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BA Economi cs 30
BA Engl i sh 54
BA French 59
BA Soci ol ogy 2
BA Tam | 16
BBA Busi ness Adm ni stration 116
BCom Conmer ce 106
BCom Cor porate Secretaryship 39
BSc Chem stry 41
BCA Comput er Application 51
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Loyol a Col | ege (Autononous) has been insisting on sustaining quality on the
real m of acadenmi c and adm nistrative services. As a professional exercise the
IQAC initiates the conduct of feedback from vari ous stakehol ders, the feedback
was obtai ned on inportant aspects which includes, the useful ness of the
courses, updation of syllabus, quality of teachers, and various practices of
acconpani nents. During the year on various occasions feedback fromalumi is
collected from 1481 alumi participated. 96.8 of the respondents gave their
feedback that the courses were useful for enploynment and entrepreneurship,
course content was appropriate and relevant. 99 of alumi were highly satisfied
with the quality of teaching in the canpus. 98 of alumi responded that
mentoring facilities and other acconpaniments are greatly useful. | QAC

coll ected the feedback through the placenent office fromthe recruiters who
visit the canpus regularly. The placenent office was successful in collecting
feedback from 36 recruiters. 80 of the recruiters admred the facilities,
opportunities and other provisions related to canpus interview placenent at
Loyola Col |l ege and the remaining 20 were content with it. On the days of parent
teachers neet conducted on 18th August, 2018 and 9th February, 2019, feedback
was collected from parents. Respondents were highly appreciative on various
aspects of the college and responded proudly that their overall inpression of
the college was excellent. It has been a custom from Loyol a college to collect
feedback fromthe graduating students on various aspects on the academ c and
adm ni strative activities in order to performa quality check and sustain the
quality. The overall inpression of the programand facilities of graduating



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/4609_Projects_undertaken_1583838178.xlsx

students is recorded that 88 of them responded good to excellent. |QAC
col l ected feedback fromthe faculty on curriculumand rel ated aspects, the
overal | inpression of the Cormerce faculty was excellent. 50 of the Comerce
faculty expressed that the acadenic freedom and opportunity that are avail able
for curriculum devel opnent, adm nistration and evaluation in the college is
excellent. Al the 138 faculty nenmbers of Arts confidently expressed that the
course content was relevant and al so the freedom and opportunity for curricul um
managenent i s excellent. 121 Science faculty participated in the survey, all of
them agreed that the course content was rel evant and need based. 41 of them
expressed that acadenic freedom and opportunity for curricul um devel opnent,

adm ration and evaluation in the college was excellent. The consolidated
feedback report of all stakeholders, shared in the HODs . Coordinators/
Oficials neeting and also with the departments for further appropriate actions
and deci si ons maki ng.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Engl i sh 150 1713 146
BA Econoni cs 290 1568 284
BSc Comput er 110 2458 106
Sci ence
BCA Conput er 55 2394 53
Applications
BCom Honor s 40 1282 40
BCom Com Cor por at e 231 2917 230
Secretaryship
BCom Conmmer ce 526 5428 518
BSc Chemi stry 105 1416 100
BBA Busi ness 154 1855 154
Admi nstration
BSc Advanced 55 612 51
Zool ogy and
Bi ot echnol ogy
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 2828 820 111 40 213

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/4609_Demand_ratio_1583838676.xlsx

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
364 362 7 134 15 5

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

A student who is enrolled for college is faced with a myriad of challenges. The unfamiliar surroundings, culture
shock, peer pressure, pressure to perform, physical changes, career choices, relationships, identity formation are
just some examples of issues that confront the young undergraduates. Though a majority of students find ways
to cope with these issues, a number of them struggle for support ending up making unfavorable choices. This
affects their academic performance and the ensuing future. It is in this context that Loyola Counseling centre was
started in 2014. The challenge was to design a comprehensive program for the whole college paying special
attention to those who are in need. Hence it was important to provide a stigma free mainstream service within the
academic framework with far reaching effect. The college came up with the concept of mentoring. The
Counselling and Mentoring support was designed to cater to all the undergraduate and post graduate students of
Loyola College. Mentoring is a mainstreamed activity that overarches every department. Mentors are
experienced faculty members who have signed up to support the students academically outside the scheduled
class hours. Every student is assigned a mentor with whom he/she can discuss any issue of concern or that
comes in the way of optimal learning. The students can also chose they mentor they want to interact with.
Students are encouraged to see the staff profile of the teachers on the college website and choose someone
from their own department who is in their comfort zone. The students are encouraged to meet their mentors at
regular frequencies. Weekly meetings are encouraged between the mentors and mentees. 1.Increasing number
of students availing the counseling services and programs, positive changes reported in the lives of the
beneficiaries 2.0bservable positive outcomes in personality, interpersonal interactions and academics
3.0utcomes have been highly indicative that students are able to maintain, regulate and revert to their former or
higher functioning through counseling services and are able to translate this positivity into other dimensions of
their life. 4.Mentoring has proved to be highly successful with the following outcomes The students are well
apprised of the institution, the functioning systems, roles responsibilities, privileges, facilities and opportunities.
Addressing the problematic issues of the personal domain of the student’s life has shown an improvement in
their academic pursuits as well. Students feedback reflect positively on academic and personal mentoring in
helping them cope with their life.The overall performance of the student is analyzed by viewing the Academic
Mentoring Data Card. There is reported better understanding and dynamics between the students and faculty.
The pass percentage has improved.

Number of students enrolled in the
institution

Number of fulltime teachers Mentor : Mentee Ratio

10381 364 28.5

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

364

364

0

33

202

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 Dr. S. Maria Assi stant Prof essor Editorial board
Packi am S. J. menbers -innovative
techniques in



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/4609_ict_tools_1583839961.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/4609_e_resource_1584340493.xlsx

agriculture

2018

Dr. S. Maria
Packi am S. J.

Assi st ant

Pr of essor

Fel | ow of Royal
Ent onol ogi cal
Soci ety of London

2018

Dr. Jayanthi
Chandr asekar an

Assi st ant

Pr of essor

Bourse De Stage-
Uni versite DEte-
Bel ¢

2018

Dr. S. Jerone Das

Associ at e

Pr of essor

Certificate of
Revi ewi ng, Jour nal
of Industri al
Engi neeri ng
Chemi stry
(El sevier)

2018

Dr. J. Madhavan
Joseph

Associ at e

Pr of essor

Certificate of

Revi ewi ng Material s

Research Bulletin
(El sevier)

2018

Vi ctor Antony
Raj

Assi st ant

Pr of essor

Certificate of
Revi ewi ng,
Materials Letters
(El sevier)

2018

Vi ctor Antony
Raj

Assi st ant

Pr of essor

Certificate of
Revi ewi ng, Solid
St ate Sci ences
(El sevi er)

2018

. Merline Shyla

Assi st ant

Pr of essor

Member of The
Senate By The
Academ ¢ Counci |,
Uni versity of
Madr as

2018

Dr. S. Jerone Das

Associ ate

Pr of essor

Certificate of
Revi ewi ng, Optik
(El sevier)

2018

Dr J Vanitha

Assi st ant

Pr of essor

9t h Nati onal
Teachers Day Award
2018

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BA UGECO Novenber/ 2018 03/ 11/ 2018 24/ 11/ 2018
BA UGENG Noverber/ 2018 03/11/ 2018 24/ 11/ 2018
BA UGFR Novenber/ 2018 03/ 11/ 2018 24/ 11/ 2018
BA UGH S Novenber/ 2018 03/ 11/ 2018 24/ 11/ 2018
BA uGSsQC Novernber/ 2018 03/11/ 2018 24/ 11/ 2018



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/4609_Honours_recieved_1583840834.xlsx

BA UGTAM Novenber/ 2018 03/ 11/ 2018 24/ 11/ 2018
BBA UGBA Novenber/ 2018 03/11/ 2018 24/ 11/ 2018
BCom UGCOM Novenber/ 2018 03/11/ 2018 24/ 11/ 2018
BCom UGCS Novenber/ 2018 03/ 11/ 2018 24/ 11/ 2018
BSc UGAZ Novenber/ 2018 03/ 11/ 2018 24/ 11/ 2018

View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in

the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
245 9743 2.51

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://wwmv. | oyol acol | ege. edu/ pso
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination

UGAZ BSc Advanced 46 39 84.78

Zool ogy and

Bi ot echnol og

y

UGCS BCom Corporate Se 221 165 74. 66

cretaryship
UGCOM BCom Commer ce 513 431 84.01
UGBA BBA Busi ness Adm 147 101 68. 70

inistration
UGTAM BA Tam | 35 26 74. 28
UGSCC BA Soci ol ogy 62 45 72.58
UCH S BA H story 109 85 77.98
UGFR BA French 57 40 70. 17
UCGENG BA Engl i sh 137 111 81. 02
UCGECO BA Econoni cs 227 119 52. 42

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://ww. | oyol acol | ege. edu/i gac/ f eedback. php

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/4609_Evaluation_1583841048.xlsx
http://www.loyolacollege.edu/pso
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/4609_Pass_percentage_1583841456.xlsx
http://www.loyolacollege.edu/iqac/feedback.php

3.1.1 — The institution provides seed money to its teachers for research

Yes

Name of the teacher getting seed money

M C. John MIton

View File

3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type

Name of the teacher
awarded the

Name of the award

Date of award

Awarding agency

fellowship
| nt er nati onal Dr.J. Joel Conduct ed 13/ 07/ 2018 Cape Brenton
Gnanadoss Resear ch

Uni versity,
Canada

| nt ernati onal

Dr. Sel vanat han
Lour dusany

Erasnmus Pl us
Staff Mbility
bet ween t he
Depart nent of
Hi story, Loyola
Col I ege and the
Depart nent of

27/ 02/ 2019

Uni versity
Col I ege, Dublin

H story,
Uni versity
Col I ege, Dublin
I nternational |Dr. Selvanathan Short Term 20/ 11/ 2018 University City
Lour dusany Schol ar Bl vd,
Charlotte, NC
28223, United
St at es
View File

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project

Duration

Name of the funding
agency

Total grant
sanctioned

Amount received
during the year

Maj or Projects

1095

Depart ment of
Sci ence and
Technol ogy

4090800

2397000

M nor Projects

730

Uni versity
G ant
Commi ssi on

225000

84000

Maj or Projects

1095

Depart nent of
Sci ence and
Technol ogy

1998200

15398

M nor Projects

730

Uni versity
G ant

Commi ssi on

147000

52000
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Maj or Projects 1825

Depart nent of
Sci ence and
Technol ogy

3500000

364908

M nor Projects 730

Uni versity
G ant
Conmi ssi on

136000

56000

Maj or Projects 1095

Uni versity
G ant
Conmi ssi on

784800

338000

Maj or Projects 1095

Sci ence and
Engi neeri ng
Research Board

4774800

700000

M nor Projects 730

Sci ence and
Engi neeri ng
Research Board

2158500

500000

Maj or Projects 1095

Sci ence and
Engi neeri ng
Research Board

4000000

152114

View File

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies

during the years

2.24

3.3 —Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Nati onal Wbrkshop For
Bi ol ogi sts On Practi cal
Bi ot echnol ogy

Pl ant Bi ol ogy Pl ant

Bi ot echnol ogy

05/ 02/ 2019

UGC Co- Sponsor ed
I nternational Sem nar On
Recent Trends In
Bi oi norgani c
Chemi st ry(RTBI C19)

Chem stry

18/ 02/ 2019

M CROCHEM 2018 Organi zed
By Dr. A Jeya Rajendran

Chemi stry

09/ 08/ 2018

I nt ernati onal Conference
2019 | CFTWF By FI NTECH

Commer ce

04/ 02/ 2019

Mangenent Devel opnent
Programme- | naguration

Conmer ce

14/ 11/ 2018

Speci al Lecture on the
topic Interface Wth Law

Commer ce

21/ 08/ 2018

Recent Trends In Project
Devel opnent For PG
Students Wth LI MCOS

LI MCOSs

21/ 07/ 2018

Met hods OF Estinmation and
Statistical Inference in
Econometri cs

Econom cs

27/ 07/ 2018
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Research Methods in
Economi cs

Econom cs

20/ 07/ 2018

View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Nat i onal Dr. J. Vanitha Nat i onal 25/ 08/ 2018 Teacher
Teachers day Foundati on for
Awar d Ent r epr eneur shi
p Devel opnent
Lok Sabha Dr. D. John Lok Sabha |, 31/ 08/ 2018 Teacher
Resear ch Paul Secretari at
Fel | owshi p Par | i ament
House
Presented Paper [Dr. J. M Arul Trincomal ee 16/ 08/ 2018 Teacher
Enmpower nent of Kamar aj Canpus Eastern
Wonen t hrough Uni versity,
Ef fective Wrk- Sril anka
Li fe Bal ance
The Best Dr. J. M Arul Trincomal ee 16/ 08/ 2018 Teacher
Presenter on Kamar aj Canpus Eastern
the track of Uni versity,
Worren Sril anka
Enpower nent and
Rol e of Youth
i n Peace
Reconciliation
Certificate of Dr. J. Joel Cape Breton 13/ 07/ 2018 Teacher
Tr ai ni ng Gnanadoss Uni versity
Accredited Rev. Dr. S | nt er nati onal 18/ 06/ 2018 Teacher
Menber Mari a Packi am Soci ety of
S. J. Zool ogi cal
Sci ences
Li fe Menbership Rev. Dr. S Ent onol ogy 06/ 06/ 2018 Teacher
Certificate Mari a Packi am Acadeny of
S.J. I ndi a
Tami | Nadu Dr. S. Vincent Tami | Nadu 18/ 06/ 2018 Teacher
Scientist Award St at e Counci |
2015 For Science And
Technol ogy
Tami | Nadu Dr. S. Vincent Science City 18/ 06/ 2018 Teacher
Seni or Depart ment of
Scientist Award H gher
2017 Educati on
Di rector of Dr. S. Vincent I nt er nati onal 26/ 07/ 2018 Teacher
Education - Humar Ri ghts
South India Peace
Commi ssi on
View File
3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
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Center Start-up up Commencement
L3i C and Vertivel M Sel f Manvel The M chael 18/ 01/ 2019
Depar t nent Mesmeri si ng Al wyn
of BBABBA Choi ce (07-Cs-149)

No file upl oaded.

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded

Engl i sh 1
Mat hemat i cs 1
Soci al Work 1
Chenmi stry 1
Physi cs 1
3.4.2 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Advanced Zool ogy 8 1.31
Bi ot echnol ogy
I nt er nati onal Chem stry 70 2.45
I nt er nati onal ER 33 2.21
I nt ernati onal Vat hermat i cs 17 0.58
I nt ernati onal Physi cs 86 1.26
I nt ernati onal Pl ant Bi ol ogy 32 1.76
Bi ot echnol ogy
I nt ernati onal Statistics 6 0.23
I nt ernati onal Commer ce 2 0
I nt ernati onal Conput er Sci ence 1 0
I nt er nati onal H story 1 0

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department

Number of Publication

Oriental Languages

BBA Busi ness Adni nstration

B. Com Corporate Secretaryship

Vi sual Conmmuni cati on

1
1
1
3

No file upl oaded.

3.4.4 — Patents published/awarded during the year

Patent Details Patent status

Patent Number Date of Award

Process for Publ i shed
ot ai ning a

Naphoqui none

10036048 31/ 07/ 2018
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Derivative from
Strept omyces SP (US
10, 036, 048 Bl)

Met hod of Making A
Por ous Nano- Car bon
El ectrode from
Bi omass (US
10, 090, 117 B1)

Publ i shed

10090117

02/ 10/ 2018

No file upl oaded.

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Bi onol ecul |Anbi ka S., |Scientific 2019 2 Loyol a 1
ar | nterac |Manoj kumar Reports Col | ege
tion, Anti-|Y., Arunac
Cancer and | hal am S.,
Anti - Angi o | Gowdhami
geni c B.,
Properties | Meenakshi
of Cobal t( | Sundaram
[11) K K.,
Schi ff Sol onon
Base R V., Venu
Compl exes |vanal i ngam
P.,
Akbar sha
M A, Sund
ar ar anan
M
Synt hesi s, |Antony P., |Journal of 2019 0 Loyol a 0
grow h, Sundaram | Mol ecul ar Col | ege
crystal S. J., Structure
structure, Ramacl us
t her mal , J. V.,
linear and Ant ony
nonl i near | Ingl ebert
optical ana [S., Antony
lysis of Raj A.,
new Dom ni que
extended | | S., Hegde
€- conj ugat T. A,
ed organic Vi nitha
mat eri al G,
based on Sagayar aj
met hyl P.
pyri di ni um
compound
of 4-(4-(4
- (di et hyl
am no) phe
nyl ) buta-1
, 3-di enyl)




-1-methyl p
yridi ni um
p- styrenes

ul f
Functional | Aarti C., LWI 2019 Loyol a
and techno | Khusro A Col | ege
| ogi cal
properties
of exopoly
sacchari de
produci ng
aut ocht hon
ous Lactob
acillus
pl ant ar um
strain
AAS3 from
dry fish
based
f er ment ed
f ood
M tigation |Pedraza-He |Journal of 2019 Loyol a
of rum nal rnAj ndez Cl eaner Col | ege
bi ogases J., Pr oducti on
producti on |El ghandour
fromgoats [ MM MY.
usi ng Khusro A.,
Mori nga Canacho-
oleifera |[Diaz L.M,
extract Val l ej o
and live |L.H, Barb
yeast abosa-
culture Pliego A,
for a Sal em
cl eaner ag A Z M
riculture
envi ronmen
t
I nvestigat | Arumugam |Journal of 2019 Loyol a
ion on the |S., Sathiy Cryst al Col | ege
i mpact of adhas Growt h
xyl enol S.J.D.,
orange dye M chae
on the J., Pichan
growth and | K., Mithu
properties |S.P., Peru
of unidire mal sany
ctional R, Sathiy
grown KDP |adhas Amal
crystals apusham
for M B. D.
photonic a
pplication
s
El ectroche Anusha Bi osensors 2019 Loyol a
m cal J.R, Kim |and Bioel e Col | ege




bi osensing | B.C., Yu ctronics
of mosquit |K -H, Raj
0- bor ne C. J.
vira
di sease,
dengue: A
revi ew
Bi oactivit |Maheswar an Sout h 2019 Loyol a
y of R, Baskar African Col | ege
Couroupita |K., Ignaci |Journal of
gui anensi s | muthu S., Bot any
Aubl . Mari a
agai nst Packi am
filarial S., Raj apa
and dengue | ndiyan K
vectors
and non-
tar get
fish
Structural Sukumar Vacuum 2019 Loyol a
, optical, M, Col | ege
and Kennedy
magnetic L.J.,
properties Vi j aya
of Caz2 J.J., A-
doped Naj ar B.
La2Cut™4 Bououdi na
perovskite M,
nanoparti c |Mudhana G
I es
Ef f ect of Sandhanam |[Experi nent 2019 Loyol a
tilianosin S.D., al Parasit Col | ege
e, a his, Pat hal am ol ogy
benzylisoq |G, Antony
uinoline [S., Sanuel
al kal oi d R,
i sol ated M chae
from GP.,
Tiliacora |Kedi ke B.
acum nata [Pandi kumar
(Lam) P., Savari
Hook. f. mut hu | .
Thom on Abdul | ah
t he Al - Dhab
i mmat ur e N.
st ages of
filarial
nosqui t o
Cul ex quin
quef asci at
us say
(Di ptera:
Cul i ci dae)
Facil e Sukunar Mat eri al s 2019 Loyol a
synt hesi s M, Science in Col | ege
of Fe3 Kennedy Sem conduc




doped Laz2C L.J., tor
ud4/ LaFe3 Vi j aya Processi ng
perovskite | J.J., Al-
nanoconpos | Naj ar B.,
ites: Stru | Bououdi na
ctural, M
optical,
magneti c
and
catalytic
properties
View File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Facil e Sukumar Material s 2019 33 0 Loyol a
synt hesi s M, Science in Col | ege
of Fe3 Kennedy Sem conduc
doped La2C L.J., tor
ud4/ LaFeOs Vi j aya Processi ng
perovskite | J.J., Al-
nanoconpos | Naj ar B.,
ites: Stru | Bououdi na
ctural, M
opti cal,
magneti c
and
catalytic
properties
Ef fect of | Sandhanam |Experi nent 2019 33 0 Loyol a
tilianosin S.D., al Parasit Col | ege
e, a bis, Pat hal am ol ogy
benzylisoq |G, Antony
uinoline |S., Sanuel
al kal oi d R,
i sol ated M chael
from G P.,
Tiliacora |Kedi ke B.,
acum nata [Pandi kunar
(Lam) P., Savari
Hook. f. mut hu | .,
Thom on Abdul | ah
t he Al - Dhabi
i mmat ur e N.
st ages of
filarial
nmosqui to
Cul ex quin
guef asci at
us say
(Di ptera:
Cul i ci dae)
Structural Sukunar Vacuum 2019 33 0 Loyol a
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, optical, M, Col | ege
and Kennedy
magnetic L.J.,
properties Vi jaya
of Ca2 J.J., A-
doped Naj ar B.
La2Cu4 Bououdi na
perovskite M,
nanopartic |Miudhana G
I es
Bi oactivit |Maheswar an Sout h 2019 33 Loyol a
y of R, Baskar African Col | ege
Couroupita |K., Ignaci |Journal of
gui anensi s | muthu S., Bot any
Aubl . Mari a
agai nst Packi am
filarial S., Rajapa
and dengue | ndi yan K
vectors
and non-
target
fish
El ectroche Anusha Bi osensors 2019 33 Loyol a
m cal J.R, Kim |and Bioel e Col | ege
bi osensing | B.C., Yu ctronics
of mosquit |K -H , Raj
0- bor ne C. J.
vira
di sease,
dengue: A
revi ew
I nvestigat | Arumugam |Journal of 2019 33 Loyol a
ion on the [S., Sathiy Cryst al Col | ege
i npact of adhas G owt h
xyl enol S.J.D.,
orange dye M chae
on the J., Pichan
growth and | K., Mithu
properties |S.P., Peru
of unidire mal sany
ctional R, Sathiy
grown KDP [adhas Anal
crystals apusham
for M B. D.
photonic a
pplication
s
M tigation |Pedraza-He |Journal of 2019 33 Loyol a
of runinal | rnAjndez d eaner Col | ege
bi ogases J., Pr oducti on
producti on |El ghandour
fromgoats [ MM MY.
usi ng Khusro A.,
Mori nga Canacho-
oleifera |[Diaz L.M,
extract Val l ej o




and live |L.H, Barb
yeast abosa-
culture Pliego A,
for a Sal em
cl eaner ag A Z M
riculture
envi ronmen
t
Functional | Aarti C., LWI 2019 33 Loyol a
and techno | Khusro A Col | ege
| ogi cal
properties
of exopoly
sacchari de
pr oduci ng
aut ocht hon
ous Lactob
acil lus
pl ant arum
strain
AAS3 from
dry fish
based
fernment ed
f ood
Synt hesi s, |Antony P., |Journal of 2019 33 Loyol a
growt h, Sundaram | Mol ecul ar Col | ege
crystal S. J., Structure
structure, Ramacl us
t hermal , J. V.,
i near and Ant ony
nonl i near | Ingl ebert
optical ana |S., Antony
| ysis of Raj A.,
new Dom ni que
extended | | S., Hegde
€- conj ugat T. A,
ed organic Vi ni t ha
mat eri al G,
based on Sagayar aj
net hyl P.
pyri di ni um
conmpound
of 4-(4-(4
- (di et hyl
am no) phe
nyl ) buta-1
, 3-di enyl)
-1-methyl p
yridi ni um
p- styrenes
ul f
Bi onol ecul |Anbi ka S., |Scientific 2019 33 Loyol a
ar | nterac |Manoj kumar Reports Col | ege
tion, Anti-|Y., Arunac
Cancer and | halam S.
Anti - Angi o | Gowdhami




geni c B.,
Properties | Meenakshi
of Cobalt( | Sundaram

[11) K K.,

Schiff Sol onon

Base R V., Venu
Compl exes |vanal i ngam

P.,
Akbar sha
M A., Sund
ar ar anan
M

View File

3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year

Number of Faculty International National State Local
At t ended/ Semni na 87 97 8 0
rs/ Wor kshops
Present ed 33 21 1 0
papers
Resour ce 0 0 59
per sons

No file upl oaded.

3.5 - Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)

Name of consultancy

Consulting/Sponsoring

Revenue generated

(Aut onomous)
Chennai - 600034

Awar d of Contract
for Wl bachi a
Medi at ed Dengue
Preventi on Program
i n Andhra Pradesh

Andhra Pradesh
Heal t h Medi cal and
Fam ly Wl fare
Departnent, Heal th,
Medi cal Fam |y
Vel fare Dept. 5th
Bl ock, Ground

department project Agency (amount in rupees)
Loyol a Col | ege A Rapid Assessnent |Nichi-In Centre for 397344
(Aut ononpus) of Health Seeking Regenerati ve
Chennai - 600034 Behavi our of Medi ci ne (NCRM,
Col | ege Goi ng c30, 111 Fl.,
Students and Their LI CET, Loyol a
Famlies in Tanil Col | ege Canpus,
Nadu 11/11 Nunganbakkam
Chennai - 600034, TN,
| NDI A
Loyol a Col | ege A Rapid Assessnent |[Nichi-In Centre for 395266
(Aut ononpus) of Health Seeking Regenerati ve
Chennai - 600034 Behavi our of Medi ci ne (NCRM,
Col | ege Goi ng C30, Il FI.,
Students and Their LI CET, Loyol a
Famlies in Tanil Col | ege Canpus,
Nadu | Nunganbakkam
Chennai - 600034, TN,
| NDI A
Loyol a Col | ege NHM AP - SPMUJ - CGover nnent of 180000
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Fl oor, Room No: 157,
A. P Secretariat, Vel
agapudi, Guntur
Dt., Andhra
Pr adesh.

Loyol a Col | ege
(Aut ononous)
Chennai - 600034

M nistry of Higher
Education, King
Saud Uni versity,

Vice Rectorate for
G aduat e Studi es

and Scientific

Research, Riyadh,
Ki ngdom of Saudi

Arabia, P.O 2454,

Ri yadh : 11451

Vi siting Professor
Col | abor ati on
Agr eenent (KSU

Pr oj ect)

534211

No file upl oaded.

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Sesuraj. M

Bui | di ng

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department
Prof. Andrew Capacity Tam | Nadu 72000 198
Sesuraj. M Bui | di ng Pol i ce
Program f or Depart nent,
Child Welfare [No.95, Santhone
Police Oficers hi gh Road ,
Chennai - 28. Ph
044- 24957878
[ 24958585. Fax
044-24622744
Prof. Edward Capacity Tam | Nadu 8000 78
Sudhakar Bui | di ng Pol i ce
Program f or Depart nent,
Child welfare |No.95, Santhone
Police Oficers hi gh Road |,
Chennai - 28. Ph
044- 24957878
[ 24958585. Fax
044- 24622744
Prof. Andrew Report - Post Keral a 75000 223
Sesuraj. M Di saster Needs |Governnent, Thi
Assessment for [ruvanant hapuram
Ker al a , Kerala 0471
Gover nnment 233 6576
Dr. d adston Capacity Tam | Nadu 70000 182
Xavi er Bui | di ng Pol i ce
Program f or Depart nment,
Pol i ce Social |No.95, Santhone
Medi a hi gh Road ,
Chennai - 28. Ph
044- 24957878
[ 24958585. Fax
044-24622744
Prof. Andrew Capacity Keral a Police 60000 135




Program f or
Child welfare
Police Officers

Dr. d adston
Xavi er

Advanced
Training for
Front Line
Functionari es
of One Stop
Centre for
Renderi ng
Quality
Servi ces and
Coor di nat ed
Assi st ance for
Wonen Affected
with Viol ence

One Stop Centre

3000

25

Prof. Mary
Jessy Rani

Advanced
Training for
Front Line
Functionari es
of One Stop
Centre for
Renderi ng
Quality
Servi ces and
Coor di nat ed
Assi st ance for
Wnen Affected
with Viol ence

One Stop Centre

3000

27

Prof. Semmal ar

Advanced
Trai ning for
Front Line
Functionari es
of One Stop
Centre for
Renderi ng
Quality
Servi ces and
Coor di nat ed
Assi stance for
Wnen Affected
with Viol ence

One Stop Centre

3000

29

Prof. Andrew
Sesuraj. M

Advanced
Training for
Front Line
Functionari es
of One Stop
Centre for
Renderi ng
Quality
Servi ces and
Coor di nat ed
Assi st ance for
Wnen Affected
with Viol ence

One Stop Centre

7000

52

View File
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3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

Agai nst Drug Abuse

col l aboration with
Uni versity of
Madr as

activities activities
Interactive Session|NSS in Special Canp 1 120
Rally on Plastic [NSS in Special Canp 1 120
Awar eness
Adopted vill age NSS in Special Canmp 1 50
Cl eani ng
Heal t h and NSS in 1 30
Sani tati on col l aboration with
Heal t h dept of
Tam | Nadu
Interfaith NSS in 1 30
Cel ebration col l aboration with
Educati on dept of
Tam | Nadu
World Mental Health NSS in 1 150
Day col | aboration with
m nd zone
or gani sation
Rai | way C eani ng NSS 1 35
International Child NSS 1 45
Cancer Day (Iccd)
Eye Donati on NSS in 1 100
Fort ni ght col l aboration with
Sankara Netral aya
I nternati onal Day NSS in 1 50

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Rot aract Meet

Counci |

Benefited
Job Fair for the |Appreciation Letter | W Are Your Voice 119
Differently Abled
Rotract C ub of Thank You - Rotary C ub of 245
Madras - RID 3232 Appreci ation and Madr as
Gratitude
Best Presentation VIBE - G oup Di strict Rotaract 245

No file upl oaded.

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year
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Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
NSS NSS in I nt er nati onal 1 50
col | aborati on Day Agai nst
with University Drug Abuse
of Madr as
NSS NSS in Eye Donati on 1 100
col | aborati on For t ni ght
wi t h Sankar a
Netral aya
NSS NSS I nt er nati onal 1 45
Chi Il d Cancer
Day (1ccd)
NSS NSS Rai | way 1 35
Cl eani ng
NSS NSS in Worl d Ment al 1 150
col | aborati on Heal t h Day
with m nd zone
or gani sation
NSS NSS in Interfaith 1 30
col | aboration Cel ebrati on
wi t h Educati on
dept of
tam | nadu
NSS NSS in Heal t h and 1 30
col | aborati on Sani tation
with Health
dept of
Tam | nadu
NSS NSS i n Special |Adopted village 1 50
Canp Cl eani ng
NSS NSS i n Speci al Rally on 1 120
Camp Pl astic
Awar eness
NSS NSS i n Speci al I nteractive 1 120
Canmp Sessi on
View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Col | obor ati ve T Manovah Davi dl, P UGC- DAE CSR 183
research W1 son, C Ranesh, N
Mur ugesan and P
Sagayar aj
Col | oborative T Manovah Davi dl, P UGC- DAE CSR 183
research W1 son, C Ranesh, N
Murugesan and P
Sagayar aj
Col | oborati ve "P Sanj ay, | SELF 92



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/4609_Students_in_extension_1583930603.xlsx

research

Deepab, E
Chi nnasanya, D
Suresh Kumarc, S

Senthila "

research | sai vani, K Deepa,
S Senthil "
Col | oborati ve "K Mbhanmed Raci k, K SELF 183
research Guruprasad, M
Mahendi ran, T
Mai yal agan, M
Vi ctor Antony Raj
Col | oborati ve "M Mahendiran, JJ SELF 127
research Mat hen, Mohaned
Raci k, M Victor
Antony Raj "
Col | oborati ve "DJ Sharm | a, Neena SELF 61
research Bachan, V
Chandrakal a, P
Naveen Kunar, J
Merline Shyla "
Col | oborative R Vincent Fenil aa, SELF 183
research M Vi ctor Antony Raj
Col | oborative "R Subaranjani, S SELF 152
research Prat hap, M Victor
Antony Raj "
Col | obor ati ve A Shiny Febena, M SELF 91
research Victor Antony Raj
Col | oborati ve "N I ndumat hi a, K SELF 183

View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
I nternship I nt ernship DCW Lt d 17/ 12/ 2018 17/ 01/ 2019 3
I nternship I nt ernship Ki dao Labs 17/ 12/ 2018 17/ 01/ 2019 3
I nternship I nt ernship Sai Mrra 17/ 12/ 2018 17/ 01/ 2019 4
I nnopharm
Pvt Ltd
I nternship I nt ernship Cyro Air 17/ 12/ 2018 17/ 01/ 2019 5
Product s
I nternship Internship |Green Enviro| 17/12/2018 17/ 01/ 2019 3
Gas Pvt Ltd
I nternship Internship |KAR Leathers | 17/12/2018 17/ 01/ 2019 5
Pvt Ltd
I nternship I nt ernshi p Labi ndi a 17/ 12/ 2018 17/ 01/ 2019 3
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Anal yti cal
I nstrunent s
Pvt Ltd

I nternship

I nt ernship

Thi rumal ai
Chem cal Ltd

17/ 12/ 2018

17/ 01/ 2019

I nternship

I nt ernship

Surfactants
Allied
Chem cal s
Pvt Ltd

17/ 12/ 2018

17/ 01/ 2019

I nternship

I nt ernship

Uni versity
of Madras

17/ 12/ 2018

17/ 01/ 2019

File

Vi ew

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
M LES W LEY 19/ 11/ 2018 Addi ti onal 12
Education - US CVA Qualifications -
Certification Commer ce Students
Pr ogr amme
FU Jen 26/ 07/ 2018 Staff and student 11
Uni versity, Tai wan exchange
Concordi a New YorKk, 23/ 08/ 2018 Staff and student 2
USA exchange
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

1073. 32

635. 75

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
O hers Newl y Added
Laboratori es Exi sting
Cl assroons with W-Fi OR LAN Newl y Added

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
CDS/ I SIS Partially 1 1995
AUTCLI B Partially 1 1999
In E-VARSITY ERP Partially 1 2016
software, Library
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is a Sub Menu

4.2.2 — Library Services

Library Existing Newly Added Total
Service Type
Ref er ence 122751 0 902 590850 123653 590850
Books
Weedi ng 0 0 80 0 80 0
(hard &
soft)
Di gital 3 0 0 1963142 3 1963142
Dat abase
Jour nal s 95 0 0 353386 95 353386
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
DR ANURADHA VEI JI RESTORATI ON LMVS 24/ 10/ 2019
OF JAPAN
PROF. ALI SHA JAMES |EVOLUTI ON OF MONEY |[LMS 24/ 10/ 2019
DR FELI Cl TA MARY HARLEM RENAI SSANCE |LMs 24/ 10/ 2019
PRABHA
DR M NI NMATHEW FI NANCI AL MARKETS LMVS 24/ 10/ 2019
PROF. JOSEPH ARC | KI GAI LMVS 24/ 10/ 2019
LEO
DR KANNAN PRASAD TRANSPOSI TI ON OF LMVS 24/ 10/ 2019
HUVANI ST THOUGHT
DR KANNAN PRASAD RENAI SSANCE | N LMVS 24/ 10/ 2019
ENGLI SH LI TERATURE
DR VASANTH RAVI PHRASAL VERBS LMVS 24/ 10/ 2019
DR I. JAQULI NE BASI CS OF LMVS 24/ 10/ 2019
CHI NNA RANI M CROSCOPY AND
M CROSCOPE
DR JEYA RAJENDRAN CALCULATI NG LMVS 24/ 10/ 2019
PARTI TI ON
COEFFI Cl ENT |
PHYSI CAL CHEM STRY
EXPERI MENT
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/

GBPS)
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Exi stin 913 415 42 122 59 136 139 200 0
g

Added 126 91 0 5 18 5 7 0 0

Tot al 1039 506 42 127 77 141 146 200 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

200 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

Producti on Studio http://ww. | oyol acol | ege. edu/ vi scon’ Equ

i pnent / Producti onW ng. pdf

Audi 0 and Vi deo Recording Theatre http://ww. | oyol acol | ege. edu/ vi sconi Equ

i pnent / Audi oVi deoEdi ti nglLab. pdf

Mul ti nedi a Lab http://ww. | oyol acol | ege. edu/ vi sconf Equ

i pnent / Audi oVi deoEdi ti ngLab. pdf

Editing Lab http://wwv. | oyol acol | ege. edu/ vi scom Equ

i pnent/ Onli neEdi ti ngEqui pnent s. pdf

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

704. 23 580

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

524. 87

846. 94

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website)

The coll ege has wel | -established systens and procedures for
utilizing physical, acadenm c and support facilities.
college is the Estate officer and takes care of all
He is the overall in-charge of all

mai nt ai ni ng and
The Secretary of the
the assets of the college.
facilities and coordi nates the sane through
Heads of Departments, faculty, adnministrative staff, lab attendants, librarian
and library assistants etc. There are security personnel on duty round the
clock in the canpus who ensure the safety and security of all estate and
infrastructure and the roads, entry points etc. are under CCTV surveillance for
saf eguardi ng the assets. They nonitor the entry and exit of vehicles and
regul ate the parking inside the college. The nai ntenance manager is in charge
of maintaining all electrical and el ectronic equi pnment. The cl assroons/sem nar
halls are cl eaned by support staff. Any furniture repairs needed are attended
to imediately by the carpenter avail able on canpus. The proper and optinmal use
of electric lights/fans/projectors etc. is ensured. The routine activities of
the library are managed by the Librarian with the help of library assistants.
The library is fully automated. All technical activities, catal ogue and
circulation are automated. The col |l ege has playgrounds which are utilised by
staff and students to the maxi num The pl aygrounds, gymasi um and sports
infrastructure are under the custody and nonitoring of the faculty and coaches
of the Physical Education Departnment and they strictly ensure that the sanme are
properly naintai ned by students/staff. The Director and staff of the Conputer
Centre are in-charge of maintaining the IT facilities. Al conputer |abs are



http://www.loyolacollege.edu/viscom/Equipment/ProductionWing.pdf
http://www.loyolacollege.edu/viscom/Equipment/ProductionWing.pdf
http://www.loyolacollege.edu/viscom/Equipment/AudioVideoEditingLab.pdf
http://www.loyolacollege.edu/viscom/Equipment/AudioVideoEditingLab.pdf
http://www.loyolacollege.edu/viscom/Equipment/AudioVideoEditingLab.pdf
http://www.loyolacollege.edu/viscom/Equipment/AudioVideoEditingLab.pdf
http://www.loyolacollege.edu/viscom/Equipment/OnlineEditingEquipments.pdf
http://www.loyolacollege.edu/viscom/Equipment/OnlineEditingEquipments.pdf

functi onal
room

In case of any requirenent,

chal k box,

available to staff and students and they are fully occupi ed. Repair/ up-
gradation/ purchase of hardware/software are also taken care of by the system
adm ni stration team The internet/intranet/LAN facilities are also fully
and are properly maintai ned and nonitored by the staff of the server
t he Departnent Heads coul d place an order
/request through ERP and the requirenments are procured pronptly. It
stationery items |ike sheets,

may i ncl ude

printers and books.

http://igac.loyolacollege.edu/SSR/QLM/4.4.2f/lamc_details.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Managenent 1962 15608506
frominstitution Schol ar shi p

Fi nanci al Support
from G her Sources

a) Nati onal Sumi t ono 15 300000
b) I nternati onal 0 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Retreat for 07/ 07/ 2018 633 Campus M ni stry,
Cat hol i ¢ Students/ Loyol a Col | ege,
Speci al program for Chennai - 34
ot her students
Retreat for 14/ 07/ 2018 633 Canmpus M nistry,
Cat hol i c Students/ Loyol a Col | ege,
Speci al program for Chennai - 34
ot her students
Retreat for 29/ 07/ 2018 633 Campus M nistry,
Cat hol i ¢ Students/ Loyol a Col | ege,
Speci al program for Chennai - 34
ot her students
Retreat for 25/ 08/ 2018 450 Campus M nistry,
Cat holic Students/ Loyol a Col | ege,
Speci al program for Chennai - 34
ot her students
Retreat for 26/ 08/ 2018 450 Campus M nistry,
Cat hol i ¢ Students/ Loyol a Col | ege,
Speci al program for Chennai - 34
ot her students
Conmmruni cati ve 18/ 06/ 2018 470 Depart ment of
Engl i sh English, Loyola
Col | ege, Chennai - 34
Soft Skills 18/ 06/ 2018 2828 School of Human
Tr ai ni ng Excel | ence, Loyol a

Col | ege
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Career Smart Track 18/ 06/ 2018 833 Ms. Apar na,
Accenture, Chennai
- 9986000712
Training for 18/ 06/ 2018 1080 M . Jaganat han,
Pl acenment s 9381342915
XAT 18/ 06/ 2018 21 LI VE, Loyol a
Col | ege, Chennai -
34

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 XAT 21 0 0 0
2018 Training for 0 1080 0 280
Pl acenent s
2018 Accenture 0 833 0 0
Career Smart
Track
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
1 3
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
ACCENTURE 3 3 0 0
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2018 4 M Sc. Zool ogy Loyol a M Phi | .
Zool ogy Col | ege Zool ogy
(Chennai)
2018 3 M Sc. Statistics Loyol a M Phi | .
Statistics Col | ege Statistics
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(Chennai )
2018 1 M Sc. Biotec |Bi ot echnol og Loyol a M Phi [ .
hnol ogy y Col | ege Pl ant
(Chennai) Bi ol ogy and
Pl ant Bi ot ec
hnol ogy
2018 5 M Sc. Physi cs Loyol a M Phi | .
Physi cs Col | ege Physi cs
(Chennai)
2018 3 M Sc. Mat hemat i cs Loyol a M Phi | .
Mat hemat i cs Col | ege Mat hemat i cs
(Chennai )
2018 3 M A. Applied Applied Loyol a M Phi | .
Hi story Hi story Col | ege Hi story
(Chennai )
2018 1 M A. English Engl i sh Loyol a M Phi | .
Literature Literature Col | ege Engl i sh
(Chennai)
2018 2 M A. Economi cs Loyol a M Phi | .
Econoni cs Col | ege Econoni cs
(Chennai)
2018 2 M Com Conmrer ce Loyol a M Phi | .
Commer ce Col | ege Commer ce
(Chennai)
2018 1 M Sc. Biotec |Bi ot echnol og Loyol a M Phi | .
hnol ogy y Col | ege Pl ant
(Chennai) Bi ol ogy and
Pl ant Bi ot ec
hnol ogy
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 39
SLET 7

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Ovations - Day 1 - Col | ege Level 5992
14.9. 2018
Ovations - Day 2 - Col | ege Level 4987
15.9. 2018
Departnent Fest: Col | ege Level 3968
Intercollegiate
competitions at
Departnent Level - Day 1
- 14.12. 2018
Depart nent Fest: Col | ege Level 3084
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Intercoll egiate
conpetitions at

Depart nent Level - Day 2
- 15.12. 2018
94t h Annual Sports Day - Col | ege Level 6013
Shift-1 and Shift-2 -
16. 02. 2019
Bertram Menori al Col | ege Level 3220
Tour nanent 86t h Year
Rev. Fr. L. S. Mur phy, S. J. Col | ege Level 432
Menori al Tour nanment
RCDA Sports Day Col | ege Level 119
Mens Hostel Day Col | ege Level 1190
Wnens Hostel Day Col | ege Level 229
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Name of the
award/medal

Year

National/
Internaional

Number of
awards for
Sports

Number of
awards for
Cultural

Student ID
number

Name of the
student

2018 PULSE -
JE@ Jain U
niversity,

Bengal ur u.

Nat i onal

0

1

17- UBC- 227

D
Mani kandan

2018 Uni t ed
Nat i ons
Day Debate
- Asi an
Yout h
Centre

Nat i onal

17- UCO- 466

Sanj eet
Si ngh

2018 PRI DE -
Saveet ha
School of
Managenent
, Chennai

- Barain o

Pedi a

Nat i onal

17- UCO- 685

Bhar at h.

2018 PRI DE -
Saveet ha
School of
Managenent
, Chennai
- Stock

War

Nat i onal

17- UCO- 685

Bhar at h.

2018 PRI DE -

Saveet ha
School of
Managenent
, Chennai

- Anti-pla

Nat i onal

17- UCO- 685

Bhar at h.
N.
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giarism

2018

NEWANCE E
- MEASI
Institute
of Managem
ent,
Chennai . -
Best
Managenent
Team

Nat i onal

17- UCO- 685

Bhar at h.
N

2018

NEWANCE E
- MEASI
Institute
of Managem
ent,
Chennai . -
Busi ness

Qui z

Nat i onal

17- UCO- 685

Bhar at h.
N

2018

La G and
Di ct ee

Internatio
na

16- UFR- 034

Pavi t hra
Padmanaban

2018

ELECTROFES
T 2019 -
DRBCCC
Hi ndu
Col | ege,
Chennai

Nat i onal

17- UPH 012

Joe Vi nal
Arun. A

2018

NEWANCE
2K19 -
MEASI
Institute
O Managem
ent,
Chennai

Nat i onal

17- UPH 012

Joe Vi nal
Arun. A

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The col |l ege has an active Student’s Union,
represents the students of the entire college fromboth Shift-1 and Shift-2.
The el ection for office bearers of Loyola Students Union is conducted during

the first week of the academi c year. Al

process and the results are displayed on the screen exclusively for them

which is an el ected body that

contestants can view the polling

Mor eover, student representatives are regularly invited to participate as
menbers of the Board of Studies neetings and Col |l ege Council neetings. Their
perspectives are well taken into account while forrmulating a new curricul um

The coll ege offers nunmerous opportunities for students to participate in a wde
range of co-curricular, extra-curricular, social, sports and comrunity
devel opnment activities. The Loyola Students Union, Departnment Associations and
various Clubs grab these opportunities and organi se various prograns based on
the thrust areas of their domain for the students. Al student representatives,
of fice bearers of various bodies participate in the Open Forum that is
organi sed once every senester and it hel ps as an interface between students and
adm ni strators. The concerns and feedback are collated and taken into account
for various policy decisions. The nmmjor prograns/activities conducted by Loyol a
Student’s Union: 1.Various conpetitions throughout the year. 2.0Ovations — An
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Inter-Departnmental Cultural Conpetition. 3.Administration of various
studentship, freeships and welfare provisions for students. 4.0 ganising
departnent festivals, organising special prograns on national and internationa
days of inmportance and ethnic festivals. Major Activities of Departnenta
Association: 1.ldentifying students’ talents for cultural and sports events
2.Organising inter-coll egiate-departnent specific prograns on the day of
departnent festival 3.Organising departnent sports events as part of sports day
celebrations of the college 4. Oganising field visits and educational tours of
the departnent Major Activities of Quality Circle Menbers: A Quality Circle is
conmposed of volunteer nenbers and nom nated nenbers from each class based on
their academic nerits and regularity who contribute towards Institutiona
ef fectiveness through group processes. The major activities are: 1.Leadership
skills devel opnment programme. 2. Regul ar feedback. 3.ldentifying students who
need help. 4.1 QAC News Letter. Fromthe above, it is consolidated that there is
effective and dynam c participation of student council anbng various fora in
al | deci sion-naki ng process. The representation of students at all levels is
assured and wel | -noted. The decisions are evolved with the consent and
i nvol venent of students.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Loyol a Alumi Association (LAA), started in 1990, has nore than 34, 000 nenbers.
The President of the Association is Dr.G Vi swanat han, the Chancellor of VIT and
the Director is Rev.Dr.Thomas Anirtham SJ. LAA is managed by the President,
Director, and Secretary Executive Committee Menbers. Activities: Loyola Al ummi
Association is involved in a nunber of activities both in and out of Chenna
campus. Sone of the prominent activities in the canpus are Al ummi Day and
Endownent Lectures and Chapter Activities across the globe. Alumi Day Loyol a
Alummi Day is celebrated on the First Sunday of August every year which falls
inline with Friendship Day. Endownent Lectures Al ummi conme forward to
establi sh endownent funds to provide schol arships or awards to neritorious
students and deservi ng candi dates. Alummi office facilitates the sanme as and
when the need arises. Chapter Activities Local Chapters: There are 8 Indian
chapters of Alummi Association at Chennai, Coi nbatore, Virudunagar, Erode,
Trichy, Madurai, Cochin, and Delhi. There are 18 International chapters in
Australia, Singapore, Ml aysia, USA, Canada, Dubai, England and France.
Programes: Mentoring: Alumi nenbers actively participate in the Mentoring
prograns offered by the college, to notivate and inspire the newly adm tted
students at the commencenent of their course. Alumi nmenbers are al so part of
the Board of Studies of their respective departnents. This facilitates and

of fers val uabl e insights during the restructuring of curriculum to upgrade the
syl | abus of the courses. Schol arshi ps: Alumi Association provides student

schol arships to the tune of Rs 3 Lakhs per year. Besides, they support M dday
meal s program offered by the college, to the deserving students. An officia
communi ty support progranme i s conducted under the nanme ‘G ve Life’ through

whi ch the Alumi Associ ation provides support services to underprivil eged
people in the society. Infrastructure: The Alummi generously contribute to the
i nfrastructure devel opnment of the college. They have vol unteered and of fered
their support for the construction of New Hostel Building, being built fromthe
30th of Jan 2019. Support in Job Mela: Since February 2017, Loyola Al umi
Associ ati on has been providing its support in organizing Job Mela for the
Differently Abled. Loyola fanmily is a global fam |y and this CONNECT cel ebrates
t he bondi ng. Today, nore than ever, Loyola alumi are spread over the |length
and breadth of the globe and this CONNECT can act as a hub that connects the
spokes.




5.4.2 — No. of registered Alumni:

34000

5.4.3 — Alumni contribution during the year (in Rupees) :

10580000

5.4.4 — Meetings/activities organized by Alumni Association :

19 Alumi Chapter Meetings

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The administration is decentralized to a great extent by a del egation of
responsibilities with Vice- Principals, Deans, Heads of Departnents and
Coordi nators. Periodical neetings of the constituted comrittees are held to
pl an, execute, nonitor and evaluate the intended activities both for the
current academ c year and for the next five years. The benchmark is set for
every activity to ensure quality admnistration through concerted efforts of
al | stakehol ders. A periodical review of syllabus and curriculumis regularly
done for each discipline and departnent to update and deliver quality education
to the students. The role and functions of the Board of Studies and Academ c
Council are closely nonitored to assist themto function effectively. The
faculty menbers are involved in decision making at various levels. At the
Departnent |evel, the Head of the Department holds the responsibility of
notivating and nobilizing the opinion, suggestion and feedback fromthe staff
menbers at all aspects of administration and academ cs. Heads / Coordi nators
pass it on to the Principal and Secretary at the appropriate forumfacilitating
the process of decision naking. Staff nenbers hold various adnministrative
posi tions which are as follows: Vice-Principals, Deans, HoDs, Menbers of
Academ ¢ Council, College Council, Governing Body — thus creating a platform
for the faculty to be actively involved in decision nmaking. Further, the staff
menbers are encouraged to assi st managenent in decision making both through
i ndi vi dual suggestion/representation and / or through Staff Association. The
staff association hel ps the managenent with their suggestions. To enhance the
process of developing alternatives to facilitate effective decision naking, the
various acadeni c and adm nistrative statutory bodi es/conmittees are involved by
t he managenent of Loyola College. The quantitative and qualitative factors of
deci si ons propounded by any departnent are anal yzed by the superior body al ong
with Cost-Effective analysis and the final decision is arrived at, in the
presence of the stakeholders, thus giving full credit to the participants who
are expected to use their creativity and innovation in the process of decision
maki ng. The process of decision making in Loyola involves the follow ng
statutory bodi es: Governing Body — College Council — Academ c council -
Admi nistrative Council — Forum of HoDs and Coordi nators — Departnmental Board of
Studies. Apart fromthese Oficials Forum Students’ Forum al so has been
consulted on matters of concern related to students.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 200 words each):

Strategy Type Details




Adm ssion of Students

Loyol a Col | ege (Autononous) Chenna
600034, Tami | Nadu, I|ndia, was
established by the Society of Jesus,
areligious mnority college, adheres
to the reservation policy of the State
Governnent of Tam | Nadu, regarding
adm ssion of students to various
courses offered in the college. In
Shift-1 (Aided prograns) and Shift-2
(Sel f-financing prograns): 50 percent
of seats are filled as per the
directives of the state government of
Tami | Nadu' s reservation policy of
admtting different groups/categories
of students and the renai ning 50
percent seats are filled fromthe
m nority students. Loyola Coll ege
follows an inclusive adm ssion policy
whi ch is unique and dynam c, Loyola
wel cones applicants fromdiverse
soci al, cultural, economic, ethnic and
geogr aphi cal backgrounds. Adni ssion in
Loyola College is nade based on: i.
First Ceneration Learners ii. Dalit
Christians iii. Ophans iv. Dalits of
ot her Community v. Wdows' Children vi.
Economi cal |y Poor vii. Nei ghbourhood
Children viii. Sportsmen The adm ssion
process is done conpletely online.

I ndustry Interaction / Coll aboration

The curricul um of both UG and PG has a
component of internship. Hence al
students have to undergo a nonth of
i nternship and get the exposure from

work settings through this many
i nkages are created for industry and
academ a interaction. Al departnents
regul arly organi ze guest | ectures,
endowrent | ectures, sem nar,
conferences, workshops and ot her
academ c activities always in
col  aboration with industry. A
representative fromthe industry is
al ways a part of curricul um devel opnent
of the college.

Human Resour ce Managenent

The recruitnent process has been
carried out by Jesuit Madurai H gher
Educati on Comm ssion as per the
gui delines of UGC, University of Madras
and Governnent of Tanmi| Nadu. As per
the results of the recruitnent process
adm ni stered by Madurai Jesuit Hi gher
Educati on Comm ssion, the Secretary and
Correspondent appoint staff for aided
and managenent vacanci es. The Secretary
Correspondent is responsible for the

enhancement and mai nt enance of
infrastructural facilities of the

as



college with the help of administrative
staff and mai ntenance team | QAC pl ays
avital role in bringing out an
Academ ¢ Staff Performance | ndicator
and it has been duly inplenented since
t he academ c year 2017-18. The
performance i ndi cator incorporates
details of lectures delivered, renedial
| ear ni ng programmes and supports
extended to slow | earners for enhancing
their conpetency. It also throws |ight
on the research efforts, publications,
organi zi ng and attendi ng conferences
and academ ¢ programmes by the staff
menbers. It enconpasses details
regardi ng various awards, honours and
recognition conferred upon them and
various adm nistrative responsibilities
hel d by them The score sheets are
prepared by the I QAC and subnitted to
t he managenent for appropriate actions.

Li brary, I CT and Physica
Infrastructure / Instrunentation

The high-quality library facilities are
further equipped with the foll ow ng
software: CDS/ISIS: In 1995 Qpen Source
Sof twar e supported by UNESCO was
installed with mninmmfields (device).
AUTCLI B: In 1999 private software
AUTOLI B was installed. Apart from
storage of book details, details
rel ated and nenbership were al so
i ncl uded. This enabl ed the conputerised
transaction of books (Issue books). e-
Varsity ERP system (First line InfoTech
Pvt., Ltd.,) In 2016 ERP software was
introduced in the library and fromthe
user point of view, all the library are
nore transparent. Required reports are
generated by the existing system All
the Books in fixed with RFID tags.
Through self-service term nals, user
can do all his transactions (Issue,
Renewal ) .

Curricul um Devel opnent

A wel | -structured procedure is in place
for designing the curriculum The
tenplate for the overall curriculumis
prepared through consultative process
anong the various stakehol ders
initiated by the Acadeni c Deans. Based
on their inputs, the type of courses
and the nunber of allied/optiona
courses are stipulated and contents are
prepared by the respective departnents.
The Course Qutcones are outlined in
alignment with the Progranme Specific
Qut comes whi ch ensure the fulfilnent of
Programme Qutcome. The curriculumis
pl aced for approval by the departnent




in the Board of Studies (BOS) which is
constituted as per prevailing nornms of
the University of Madras that includes
menbers fromindustry, representation

fromstudents and alumi. It is then
pl aced for approval in the Academ c
Council. The curriculumis, thus,

finally evolved after incorporating the

suggestions from nenbers of the

Acadeni ¢ Council. The status of

aut onony hel ps the college to

restructure the curriculumw th due
consi deration of suggestions from

st akehol ders in order to make it

rel evant to contenporary times.

Teachi ng and Learni ng

Al'l progranmes have the fornmal pedagogy
of teaching and learning within the
curriculumw th stipul ated marks and
grades such as assignnents, seminars,
projects, field trips, industry visits,
internship, [ab work and taking up
courses in MOOCs. PG students submnit
projects and M Phil. scholars research
on socially relevant areas for their
di ssertation.

Exam nati on and Eval uati on

The COE office has its exclusive
software to manage its various
requirenents. All aspects of the system
are conpletely automated starting from
online registration to downl oadi ng
results and verification. The mark
statenment of Loyola College has 13
security features. The | QAC conducts
qual ity audit through depart nent
eval uati on at the end of each year for
i nproving the academ c quality.
Students can peruse the val ued answer
scripts of the internal tests. There is
a provision to apply for reval uation of
answer scripts of the final
exam nations

Resear ch and Devel opnent

The col |l ege has established four
excl usi ve Research Centres on different
thematic areas and an Entrepreneurship
Devel opnent Cel |. Entonol ogy Research
Institute (ERI): The m ssion of ERl is
to create a better scientific world
t hrough research and publications and
also in training students and farnmers
in the real mof environnent,
sust ai nabl e agricul ture and human
wel fare by evolving alternate eco-
friendly technol ogies. Loyola Institute
of Frontier Energy (LIFE): The m ssion
of LIFE is to provide innovative high
quality scientific and techni cal
solutions in the field of energy,




environment, ethics and transfer of
know edge through various research
proj ects funded by Governnent of India.
Loyola Institute of Social Science
Training and Research (LISSTAR): It is
a Soci al Science and Humanities
research unit with a focus on research,
training and publication. LISSTAR
publ i shes an Inter-disciplinary
National Journal, Social dance. It has
col l aborated wi th sone advanced
research centres such as Centre for
Devel opnent Studies (CDS) Trivandrum
RGNI YD and UNHCR. Loyol a — Raci ne
Research Institute of Mathematics and
Conput er Sciences (LIMCOS): It is a
Research Centre for Excellence in
Mat hematics, Statistics and Conputer
Sci ence. LI MCOS pronotes research
t hrough online and ICT. It organizes
International /National conferences on
t he chosen thenes under their domain
periodically. Entrepreneurship
Devel opnent (ED) Cell: It organises
sem nar s/ wor kshops/ trai ni ng progranmes
regularly to notivate students to
becone entrepreneurs. The focus of the
ED cell is to provide various services,
including information on all aspects of
enterprise building to budding
entrepreneurs, to create and incul cate
a culture of innovation-driven
ent repreneurshi p through student
activities Loyola Inclusive Innovation
I npact Centre (L3iC): It is an open
i nclusive innovation startup ecosystem
est abl i shed under the aegis of Prof.
C. K Prahal ad, Centre for Emerging
I ndia. The Centre provi des space, funds
and nmentorship to startups.
Participants at Incubation Centre
i deate, iterate and identify viable
sol utions, experinent with inclusive
busi ness npodel s, find investnents and
expl ore scaling up options.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Exam nati on

Use of all infrastructural facilities
for the conduct of exam nations which
i ncl ude conputer systens, heavy-duty
printers, scanners, caneras, exclusive
sof tware and vi gorous checking
mechani sns Prine effort to establish
integrity and confidentiality Conplete
automation of all exam nation
procedures, fromregistration, issue of

hall ticket, online entry of marks,




generating mark lists and online
transcripts Internal marks entered into
the ERP by teachers End Senester
Exam nation results nmade avail abl e
online through Student Portal

St udent Admi ssi on and Support

Loyola admts students based on nerit
and preferential options in adm ssion
for young aspirants fromthe
mar gi nal i zed sections of the society.
An exclusive service unit, LSSS, was
est ablished to offer acadeni c,
financial and personal support
servi ces, such as Schol ar shi ps,
Managenment Concessi on, Free Noon Meal
Speci al English Program Suppl enentary
Educati on, Special Coaching, Renedi al
Programes, Personality Devel opnment
through Life Skills, Art and Literature
and a Special Assistance to Foreign
Students. One of its chief focus is
enpoweri ng students from marginalized
section of the society especially, the
Dalits, to face the challenges in life
with dignity. 1455 students received
t he governnent schol arshi ps and 2398
students received vari ous nmanagenent
schol arshi ps to the tune of
Rs. 88, 32, 098 and Rs. 1, 60, 00, 000
respectively in 2018-19. 50 reputed
conpanies visit regularly and around
300 students are recruited while 700
students pursue higher studies

Adm ni stration

The col |l ege has a data managenent
system t hrough ERP covering vari ous
aspects of academ cs and
adm ni stration. Students attendance,
continuous internal assessnment marks,
regi stration for further progranms and
purchase of various requirenents of
departnents and centers are effectively
and efficiently nmanaged through ERP
system This system enables a foo
proof mechani sm for docunenti ng,
nmoni toring and controlling various
transactions which are financial,
academ ¢ and adm nistrative in nature.
Students Attendance is recorded and
noni tored through ERP. Also, there is a
provision for online payment.

Regi stration of Optional papers are
al so done online.

Pl anni ng and Devel opnent

The secretary and correspondent
col l ects budgets from various
departnents/units for the funds
all ocation at the start of the year.
All requirenents are processed through
ERP. At the end of the year departnents




and units a re expected to submt a
detailed report on various activities
with the resources utilized to the

managenent through the ERP portal

Fi nance and Accounts

It strategizes the various neasures of
raising funds. It keenly inspects the
moni toring and controlling of such
usages as well. It also |looks into the
subm ssion of duly audited statenents
of sources and application of funds for
the respective acadeni c year. The
finance conmttee prepares the budget
for the academ c year by taking into
account the requirenents of the
departnents, various units, research
units and of fices. The budget is
presented before the Governing body for
its approval. The conmttee approves
the raising of funds and utilization of
the same as per details specified in
t he budget. Inconme and Expenditure are
closely nonitored by the Bursar office,
Chi ef Financial Oficer and the
Principal. The proper procedure for the

budget ed but

purchase has been adopted by the
college with the help of ERP. Various
checks and bal ances are created for
wel | -defi ned and nonitored purchases
according to the various requirenents
of the college with the help of the

pur chase committee
nonitors the utilization of expenditure
of the departnents and various units.

Fund requirenents which are not
requi red on speci al
perm ssion are usually considered on

the basis of the proposal.

The col | ege

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 Ms. Yazhini D. Addi cti ve Anbagam 1895
Subst ances and Si vagangai
Addi cti ve
Behavi ours of
St udent s
2018 Rev. Dr. F. Andr ew Al ACHE Al ACHE, New 720
S.J., Conf er ence Del h
2018 Dr. M Arockiaraj | I nternational Bhar at hi ar 2000
Conf erence on Uni versity
Advances in Coi nbat ore
Appl i cabl e




Mat hemat i cs
2018 Dr. S. Thobi as | CSA - 2018 St. Thomas 675
Col | ege Pal ai,
Ker al a
2018 Dr. S. Thobi as | CCS - 2018 Loyol a Col | ege, 675
Chennai
2018 Dr. M Arocki ar aj Nat i onal Wonens 1500
Conf erence on Christian
Mat hemat i cs and Col | ege
Comput er
Appl i cations
2018 Dr. D. Ant ony I nt ernati onal Kuwai t 24000
Xavi er conference on Uni versity,
Comput i ng Kuwai t
Sci ences and
Engi neeri ng
2018 Dr.J.M V. Kal ai a| RNA Metabolism | University of 7500
rasi and Neur odegene Del hi
rative di sorder
2018 M. A John Jeya | National Ievel Jeppi ar 300
Kumar wor kshop on how| Engi neering
to reach the Col | ege
hard to teach
2018 Dr.J. M Arul Ther apeuti c Mukt ha 500
Kanar aj Cl owni ng : Foundat i ons
Introduction to Bangal ore
Medi cal
Cl owni ng
View File

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 Academ ¢ NA 14/ 06/ 2018 |14/ 06/ 2018 0 0
Staff Oie
ntation -
Teachi ng
and
Lear ni ng
in the
Di gital
Age

2018 Faculty De NA 19/ 07/ 2018 |19/07/ 2018 0 0

vel opnent

Pr ogr am
for

Younger
St af f



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/4609_Faculty_Emp_1584014222.xlsx

“Teacher
as a Facil
i tator,
Mot i vat or
and
Enabl er” /
“Under st an
ding and F
acilitatin
g the
St udent s
of Digita
Age”

2018

Faculty De NA

vel opnent
Program
for
Younger
St af f
“Lear ni ng
Managenent
System
(LMS) on
d oud”

26/ 09/ 2018

26/ 09/ 2018

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Ref r esher
Cour se -
Uni versity of
Madr as

13/ 02/ 2019

05/ 03/ 2019

21

Refr esher
Cour se -
Uni versity of
Madr as

08/ 02/ 2019

28/ 02/ 2019

21

Refresher
Cour se -
Uni versity of
Madr as

01/ 02/ 2019

21/ 02/ 2019

21

Ref r esher
Course -
Uni versity of
Madr as

26/ 11/ 2018

17/ 12/ 2018

21

Ref r esher
Cour se -
Uni versity of
Madr as

22/ 11/ 2018

12/ 12/ 2018

21

Ref r esher
Course -
Uni versity of

25/ 09/ 2018

15/ 10/ 2019

21



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/4609_Development_training_programmes_1584016406.xlsx

Madr as

Refresher 3 29/ 08/ 2018 18/ 09/ 2018 21
Cour se -
Uni versity of
Madr as

Refr esher 1 23/ 08/ 2018 12/ 09/ 2018 21
Cour se -
Uni versity of
Madr as

Refresher 2 22/ 08/ 2018 11/ 09/ 2018 21
Cour se -
Uni versity of
Madr as

Refresher 2 04/ 07/ 2018 24/ 07/ 2018 21
Course -
Uni versity of
Madr as

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

364 364 201 201

6.3.5 — Welfare schemes for

Teaching Non-teaching Students

5 11 2

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Annual financial auditing is done by the internal auditor who is duly approved
by the Governing Body at periodical intervals. A statutory auditor who is duly
approved by the Governing Body will conplete the process of statutory audit and
assure the institution of various conpliances. Apart fromthe regul ar systens
in place for auditing, Regional Joint Director and the office of Joint Director
of Col |l egiate Education carry out the audit on a regular basis. Al queries
rai sed by these governnent bodies are duly clarified no queries renmain pending
till date. After the clarifications on the queries raised by the above-stated
governnent offices, the Accounts Ceneral of Tam | Nadu Regi on conducts an
audit. This process has been conpleted until the financial year 2014-15. The
entire systemof auditing comes under the follow up of the canpus treasurer
of fice.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
M S. Jeyachandr an 50000 Endowrent Schol arship

Textiles, A Unit of
Jeyachandran | ndustries
Pvt. Ltd.

View File



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/4609_Training_Programmes_1584355107.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/4609_Funds_or_Grants_1584017447.xlsx

6.4.3 — Total corpus fund generated

39483533. 52

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes Princi pal and
| QAC t eam
Admi nistrative Yes Princi pal and
| QAC t eam

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Parents Teachers neet is conducted regularly once in a senester. They support
t he managenent with their val uabl e feedback on curricul um and vari ous
facilities in the college. Sone parents are also the alumi of the coll ege
henceforth they actively involve in various activities of the coll ege.

6.5.3 — Development programmes for support staff (at least three)

An orientation programe for all adm nistrative and acadenmic staff is
conduct ed. The managenment sponsors a tour for the administrative staff Annual
retreat is conducted for the admnistrative staff

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1.To Strive for University Status: The Managenent has been exploring the
possibility of becom ng deened-to-be-university. A dialogue with stakehol ders
has al ready been started and related preparation with docunentation is going
on. 2. More UG PG Programmes: UG and PG pogranmmes were added to cater to | ocal
and national needs. New courses in the respective disciplines were introduced
and they cater to the local, regional, national and gl obal needs. Enployability
skills and gender enpowernent is given nore wei ghtage. 3.Introduction of the
Honours Progranme: B. Com Honours progranme has been introduced since 2018-19
in collaboration with ACCA. 4. Strengthening acadenic |inkages with the
University: The coll ege has al so established |inkages with 14 foreign
uni versities and students take part in exchange programes. 5. Expansion of
hostel facilities: New blocks are on construction in the hostel. 6. Devel opnent
of herbal garden: A herbal garden has been established and well maintained in
the college. 7.Professionalization of Consultancy services: The coll ege has
evol ved a consultancy policy and a constant effort has been nade to encourage
staff to take up consul tancy projects. 8. Expansion of Research Col | aboration
with national and international agencies: Faculty nmenbers have been involved in
various scientific and socially relevant research in collaboration with reputed
hi gher education institutions and industries.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

C)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of




initiative by IQAC

conducting IQAC

participants

2018

Academ c
St af f
Orientation
- Teachi ng
and Learni ng
in the
Di gital Age

14/ 06/ 2018

14/ 06/ 2018

14/ 06/ 2018

311

2018

Spri ngboard
Leadership
Program f or
Quality
Circle
Members -
1st Session
“Di scover
a Leader in
You”, 2nd
Sessi on -
“Enpti ona
Quotient for
Ef fective
Leader shi p”
, 3rd
Sessi on -
“Awar eness
to
Addi ction”
4t h Session
- “Power Com
nmuni cati on
for Effect

18/ 07/ 2018

18/ 07/ 2018

18/ 07/ 2018

374

2018

Facul ty
Devel opnent
Program f or

Younger

Staff 1st
Sessi on -
“Teacher as
a
Facilitator,
Mot i vat or
and Enabl er”
/ “Under st an

di ng and
Facilitating
t he Students
of Digita
Age” , 2nd

Sessi on -

“Usi ng
Technol ogy
| nsi de and
CQut si de the
Cl assroomto

Enrich

19/ 07/ 2018

19/ 07/ 2018

19/ 07/ 2018

52




2018

Resul ts
Anal ysi s
Conmittee

Repor t

Submitted (3
Meeti ngs of

anal ysi s,

f eedback
fromcurrent
and recently

passed out

student s

wer e taken

i nto account

for recomren
dati ons)

07/ 08/ 2018

07/ 08/ 2018

07/ 08/ 2018

2018

Open Forum
for Students
1st Sessi on,
2nd Sessi on

24/ 08/ 2018

24/ 08/ 2018

24/ 08/ 2018

599

2018

Annual
Quality
Assur ance
Repor t
(AQAR)
Subm tted

20/ 09/ 2018

20/ 09/ 2018

20/ 09/ 2018

12

2018

St af f
Assessnent -
First Senest

er/ Second
Senest er
Shared with
Faculty by R
ev. Fr. Princi
pal

27/ 09/ 2018

27/ 09/ 2018

27/ 09/ 2018

8876

2018

| QAC
Nat i onal
Conf erence -
Excel | ence
i n H gher
Educati on

23/ 11/ 2018

23/ 11/ 2018

24/ 11/ 2018

331

2018

Nl RF 2019 -
Nati onal |ns
titutional
Ranki ng
Fr amewor k
Submitted to
VHRD

05/ 12/ 2018

05/ 12/ 2018

05/ 12/ 2018

12

2018

Shari ng Best
Practices

with Jamml
Mohaned
Col | ege

20/ 12/ 2018

20/ 12/ 2018

20/ 12/ 2018

10

View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/4609_Quality_Initiatives_B_1584074225.xlsx

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Online Safety 14/ 08/ 2018 14/ 09/ 2018 30 123

Wor kshop
( FLOWB)

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Total annual power requirenent (in KW) 1250530 Annual power requirenent net
by renewabl e energy sources (in KWH): 205200 Percentage of annual power
requi renment net by renewabl e energy : 16.41

7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 119
Provision for lift Yes 119
Ranp/ Rai | s Yes 119
Braille Yes 119
Software/facilities
Rest Roons Yes 119
Scri bes for exami nation Yes 119
Speci al skill devel opnment Yes 119
for differently abled
students
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 0 20/ 06/ 201 1 Wrld Conmenor a 100
8 Ref ugee tion
day
2018 1 0 18/ 07/ 201 1 Oientati |Oientati 100
8 on on to the
program | students
on Battle to
of Buffet | support
conmuni ty
2018 1 0 19/ 09/ 201 1 Educat i on |Ext endi ng 80
8 al assist | support




ance, to the
Revol vi ng |comuni ty
fund di st and
ri bution |thanking
and t he
students [l oyola ad
adnm tted [m nistrat
from ion for
out reach t he
i ntervent |adm ssion
i on areas
2018 31/ 01/ 201 Wast e seg | nput 200
9 regati on | session
and manag | on waste
enment - |managenen
| nput t
sessi on
2018 03/ 02/ 201 Mbtivatio |Mdtivatio 40
9 n programjn program
for 10 to face
12t h t he board
student s exam
from
out reach
i ntervent
i on areas
2018 13/ 02/ 201 El ders A salute 300
9 day and honor
program | for the
el ders
from
sl uns
2018 26/ 02/ 201 Sports A day 50
9 for the wth
di sabl ed | di sabl ed
from
out reach
i nt ervent
i on areas
2018 12/ 02/ 201 Wor kshop [Wrmen Enp 40
9 on Entrep | ower nent
reneur
skills
for wonen
in sub-
st andar d
settl enen
t
2018 23/ 07/ 201 104 Heal t h 18
8 Mar ut huva |Awar eness
Sevai at
Nambi kkai
Nagar
2018 25/ 07/ 201 104 Heal t h 19
8 Mar ut huva |Awar eness




Sevai at
Mul | ai ma
Nagar

View File

7.1.5 — Human Values and Professional Ethics

Title Date of publication Follow up(max 100 words)

18/ 06/ 2018 The courses are offered
across the programe on
human val ues and
prof essional ethics by
wel | trained faculty of

t he departnent of Human

School of Human
Excel | ence

Excel | ence.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

| nt er nati onal
Wonrens Day

08/ 03/ 2019

08/ 03/ 2019

478

Yoga Day

21/ 06/ 2018

21/ 06/ 2018

124

I nt ernati onal Day
of Peace An
Interfaith Harnonic
Confl uence -
Sept enber 17, 2018

17/ 09/ 2018

17/ 09/ 2018

1000

A convention of
“Federation of the
Li veli hood rights
of wi dows - Tamil

Nadu”

02/ 06/ 2018

02/ 06/ 2018

154

Seni nar on Waste
Managenent
Practices in
Educat i onal
I nstitutions Case
Study of Loyol a
Col | ege

03/ 08/ 2018

03/ 08/ 2018

87

Heal t h Awar eness
Canpai gn on Sl eep
Deprivation -

Vi scom

29/ 08/ 2018

29/ 08/ 2018

50

Worl d Tourism Day -
Dept of History

27/ 09/ 2018

27/ 09/ 2018

2000

Speci al Seni nar on
“Sci ence and
Rel i gi on”

21/ 08/ 2018

21/ 08/ 2018

94

Sem nar on
“ Enpl oynent
Per spectives for
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7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

The coll ege mai ntai ns the canpus green, clean and eco-friendly. Students al so
partake in the initiatives through environment-related activities |like tree
pl antation. Uphol ding the National Mssion for Geen India, Loyola College has
undertaken noteworthy initiatives such as: Prioritizing rainwater harvesting by
installing a sewage water purification plant and reusing the purified water for
gardeni ng and mai ntenance of the sports field Mintaining solar panels on
canpus to tap into the renewabl e energy and conserve energy through use of CFL,
LEDs and T5 tube lights Only two-wheeler parking facility for the students is
all owed as a neasure to check the em ssion of carbon di oxi de, four-wheeler
parking is discouraged to prevent accumnul ati on of pollution. Maxim zing the use
of e-notices on the college website, digital boards, televisions Practicing E-
wast e and Hazar dous waste managenent

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Loyol a Counseling Centre Mentoring. Best Practice |I: To nurture and foster a
positive canpus climate for holistic formation of students To cater to the
psycho-soci al well being of the students. To facilitate and enpower students for
sel f-devel opnent and actualization. To create cohesive, congenial and
supportive learning rel ati onshi ps between student-staff caregivers to help
students evolve at their best. A student who is enrolled for college is faced
with a nyriad of challenges. The unfam liar surroundi ngs, culture shock, peer
pressure, pressure to perform physical changes, career choices, relationships,
identity formation are just sonme exanples of issues that confront the young
under graduat es. Though a majority of students find ways to cope with these
i ssues, a nunber of them struggle for support endi ng up nmaki ng unfavorabl e
choices. This affects their academ c performance and the ensuing future. It is
in this context that Loyola Counseling centre was started in 2014. The
chal l enge was to design a conprehensive program for the whole coll ege paying
special attention to those who are in need. Hence it was inportant to provide a
stigma free mainstream service within the academ c franework with far reaching
ef fect. The Indian higher education systemis undergoing a large transition.
There has al ways been a | arge disconnect between the school and the coll ege
system 1In schools especially in the termnal year of 12th standard the
students are subjected to trenendous pressure to score narks to get to the
right college and the preferred course. In pusuit of grades the students are
coerced into rote | earning nethods. Wen they entre college, especially from
rural areas they are have earned a new found freedomin ternms of choice of
subj ects, learning habits, social world and interaction with a |larger society.
Factors such as age, independent living, pressure to make choi ces that have a
bearing on future and so on continue to cloud this period of transition into
academ cs and adulthood. It is in this context that the counseling and
ment ori ng becone rel evant. The Counselling and Mentoring support was desi gned
to cater to all the undergraduate and post graduate students of Loyola Coll ege.
Mentoring is a mainstreaned activity that overarches every departnment. Mentors
are experienced faculty nenbers who have signed up to support the students
academ cal ly outside the schedul ed cl ass hours. Every student is assigned a
mentor with whom he/ she can di scuss any issue of concern or that cones in the
way of optimal |earning. The students can al so chose they nentor they want to
interact with. Students are encouraged to see the staff profile of the teachers
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on the coll ege website and choose soneone fromtheir own department who is in
their confort zone. The students are encouraged to neet their nmentors at
regul ar frequencies. Weekly neetings are encouraged between the nentors and
ment ees. During the neetings, a nunber of issues starting from acadenic
i nadequaci es to personal problens are discussed. Arecord is maintained to
docunent the progress of the student. Students who are in need of special care
are often referred to the Loyola Counselling Centre (LCC). The counseling
centre provides renedial, rehabilitative and preventive | evels of intervention.
Systemati c professional psychol ogical support is provided to individuals, snal
groups and larger collective of students. In order to detect the psychol ogi ca
needs and deficits the LCC has initiated a Student Intervention Team( SIT). A
group of trained students who interact at their peer |evel and intervene when
necessary. The Faculty Addiction Policy Team conprises of experienced faculty
menbers who have volunteered to work on issues that arise as a result of
addi ction. 1.1ncreasing nunber of students availing the counseling services and
prograns, positive changes reported in the lives of the beneficiaries.

2. Qbservabl e positive outcones in personality, interpersonal interactions and
academ cs. 3. Qutconmes have been highly indicative that students are able to
mai ntain, regulate and revert to their former or higher functioning through

counseling services and are able to translate this positivity into other

di mensions of their life. 4.Mentoring has proved to be highly successful with

the follow ng outcones: The students are well apprised of the institution, the

functioning systens, roles responsibilities, privileges, facilities and
opportunities. Addressing the problematic issues of the personal domain of the
student’s life has shown an inprovenent in their academ c pursuits as well.
Students feedback reflect positively on academ ¢ and personal nentoring in
hel ping them cope with their life. The overall performance of the student is
anal yzed by view ng the Acadenic Mentoring Data Card. There is reported better
under st andi ng and dynam cs between the students and faculty. The pass
percentage has inproved. BEST PRACTICE - Il Qutreach, Service Learning and
Ext ensi on Services: 1.To sensitize the undergraduate sophonores and post
graduate to the living conditions of the underserved communities and respond
appropriately. 2.To inculcate enpathy for the people in need and engage in the
process of social change. 3.To locate the rel evance of education of in the
context of the nmarginalized communities. Intended outcones: 1.The students
conscientized to think beyond the acadenic real mand connect with the people’s
needs. 2.ldentify issues and concerns of the conmmunity and cone up sol utions
based on their area of expertise. 3.Becone socially responsible citizens in the
process nation building process. India is set to becone the youngest country in
2020 with the youngest work force (The H ndu, April 17, 2013, The Tri bune,
August 14, 2019). India will be the first country to reap the benefits of the
denogr aphi ¢ di vidend. The Report of IRl SC Foundation- UN Habitat (2012)

i ndi cated that the southern states will have the maxi mum skilled work force.
The Kot hari Commi ssion (1964) enphasized ‘ Extension as the third di mension of
hi gher education’. It introduced the trinity of Teaching, Research Extension in
hi gher education. It underscored that education has to be relevant to real-life
situations so that the |l earners cannot be alienated fromsociety, and they
devel op a sense of responsibility towards society. Bearing this in nmnd the
departnent of Qutreach (Service Learning) was established in the year 2001 as a
nei ghbour hood devel opnent nobdel to give opportunities for the students to
experience the hard realities of the urban and rural poor. The Service Learning
Departnent is a college funded with 11 full tine professional social workers.
The program covers all the undergraduate and post graduate students. The second
year undergraduate students around 3000 and first year post graduates around
600 are required to spend 120 hours in an underprivileged conmunity. Wrking in
43 urban poor settlenents belonging to 6 zones of the Chennai corporation the
program serves a popul ati on of about 3, 00,000 people. Each class is assigned a
staff coordi nator fromthe departnent of service learning and fromthe parent




departnent. Students are given orientation trainings to identify issues and
probl enms and conme up with creative solutions often based on their subjects. The
students are invited to join any of the pre identified focus areas such as,
yout h, children, wonen, elderly, health and sanitation, and education. Students
actively work in groups on the selected thenmes. On an average every depart nent
conducts atleast 15 prograns. Staff nenbers nonitor the students daily and post
the attendance on the ERP network of the college. This makes the attendance
transparent for the student and departnment to see. Additionally genera
prograns such as elders day, world literacy day human rights day and so on are
commenor at ed. At the post graduate level, all the first year students are taken
to rural areas for a five day rural exposure. They live al ongside the comunity
in rural, underserved areas to gain an i nmersive experience. They conduct
participatory rural appraisals, undertake social surveys work as nanua
| abour ers, conduct awareness progranms, cook their own food and participate in

the rural life. Every year, the departnent conducts 7 rural outreach canps.
Approxi mately 530 students participate in this programand are sensitized to
the dynamics of rural life. The program coll aborates with the Tam | Nadu Sl um

Cl earance Board, Community devel opnment and Heal th Departnents of the Chenna
corporation. Additionally it works with a large network of social service
organi zati ons such as the Chennai volunteers and social novenents. The
col | aborators often support the departnent of service learning with the avenues
to serve the larger community. The departnment of service learning evaluates its
performance regularly with the help of student feed back and conducti ng annua
departnent retreats that help in planning and taking the prograns forward. This
programis considered as a nodel for any institution of higher learning as it
serves as the link between class roomlearning and the needs of the country.
The success of the programrests in the involvenent and sustai ned ent husi asm of
the students. Wth a coverage of over 10 kiloneter radius of the coll ege,
catering to a popul ati on of over 5,00,000 people for nore than 18 years this is
undoubt edly one of the nost successful progranms. The programis nmulti pronged
approach to take the students to the community and the community to the
institution has resulted in at |east 150 students fromthe areas of service to
enroll in the college for graduate education.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. | oyol acol | ege. edu/ servi ces/ counselling /
http://ww. | oyol acol | ege. edu/ out r each/ hone

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Loyol a Students Support Services (LSSS) LSSS is a single wi ndow that provides a
wi de range of services to students. It provides financial, academ c, nedical
and personal support to the students, particularly fromthe thrust areas of the
coll ege. The services are aimed at serving orphans, sem orphans, dalits, poor
Sri Lankan refugees, differently abled, gypsies and the rural poor irrespective
of their religious backgrounds. LSSS provi des conprehensive services to
students from pre adm ssion up to course conpletion. It helps to identify the
needs of the students and facilitates |earning w thout inpedinments. LSSS is an
unbrel |l a whi ch houses Loyol a Enanci patory Action for Dalit Students (LEADS),
Student Schol arship Units, M dday Meal Schenes, Earn while you |learn, and ot her
progranms. The objectives of LSSS are: ¢« To act as a supportive nechanismto
achi eve academ c excellence. ¢« To ensure an equitable |earning environment for
the marginalized sections of society. ¢« To nake education accessible to the
underprivil eged though capacity building. ¢« To enhance the life coping skills
of students using non conventional forns of enpowernment. 1. Loyola Students



http://www.loyolacollege.edu/services/counselling / http://www.loyolacollege.edu/outreach/home
http://www.loyolacollege.edu/services/counselling / http://www.loyolacollege.edu/outreach/home

Support Services (LSSS): LEADS In accordance with the preferential option of
the Jesuit Madurai Province, Jesuit educational institutions give priority to
Dalit Catholics and other nmarginalized poor. As a visible expression of its
comm tnent, Loyola Coll ege Managenent has set up Loyola Enmanci patory Action for
Dalit Students (LEADS) |ed by Dalit Coordinator. Exodus is a 25 days annual
resi dential sunmmer career guidance canp for students who have conpl eted schoo
education. Call for participants are sent out to all parishes |ocated in the
northern Tam | Nadu. Applications fromdeserving students belonging to Tam |
Medi um school s, Dalit and nmarginalized comunities, orphans, first generation
| earners are given preference. In the year 2018, 850 applications were received
and 632 were selected for the canp from 15 districts. 2. Academ ¢ Progranme
Speci al English Coaching Classes In order to enhance the academ c perfornance
during their first senmester of undergraduate students are offered organi zed
speci al English coaching classes for students from Tami | medi um Schools. A
total of 1520 Tam | nedi um students underwent this course from?2014 to 18
underwent US M cro schol arship English Access Programme ‘ Access 2016-2018 : a
di pl oma programme funded by the Departnent of State, USA, ended in the nonth of
May 2018. These cl asses were conducted in partnership with Indian centre for
Research and Devel opnent of Community Education (ICRDCE). Al the 60 students
who had enrolled in the programconpleted it successfully. 3. Financial Support
Services: LSSS supports the students through various services: Earn Wile You
Learn Free Lunch Schene Schol arshi ps and managenent concessi on Gover nnment
Schol arshi ps. 4. The mission with Gypsy Children LSSS works with gypsy chil dren
fromin and around Chennai |ike Guindy, Pallavaram Meenjur, Kotturpuram
Ponneri and Thiruval lur. The objective of the programis to foster a nutual
under st andi ng between the students and the gypsy conmunity and engage themin
the process of devel opnment. Apart fromregular visits LSSS conducts annua
children’s canp called DESAM 75 children took part in a 10 day canp that was
organi zed by the

Provide the weblink of the institution
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8.Future Plans of Actions for Next Academic Year

Preparing the college for the 4th Cycle of Assessnent and Accreditation Mking
MOCC courses obligatory. Strengthening acadenic renedi al programre and persona
nmentoring progranme. Revisiting the restructured curriculumfor the next academc
year. Inprove the quality of teaching and | earning environnent by interaction at
the Departnent |evel by Principal and Secretary and cl ass observation by
Principal and Secretary. Introducing Acadenm c Performance |Index for staff
nmenbers. The managenent is probing the possibility of starting the Integrated
Programme 3 year Degree 1 year B.Ed. For the next academ c year, the rmanagenent
is planning to keep in suspended animation the courses that are not viable, and
to start a few innovative programmes |like M Sc. Data Science- if possible in
col l aboration with TCS. Fr. Provincial has appointed a commttee to study the
possibility of University status for the coll ege.
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